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https://www.ohchr.org/EN/UDHR/Pages/UDHRIndex.aspx
https://www.ilo.org/declaration/lang--en/index.htm
https://www.unglobalcompact.org/docs/issues_doc/labour/the_labour_principles_a_guide_for_business.pdf
https://www.unglobalcompact.org/docs/issues_doc/labour/the_labour_principles_a_guide_for_business.pdf
https://www.signode.com/Signode/media/Signode/Signode-Code-of-Conduct-English-01-31-2020.pdf
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https://www.signode.com/Signode/media/Signode/Signode-Code-of-Conduct-English-01-31-2020.pdf
http://www.sighelpline.ethicspoint.com/
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